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Awards: 
• IEPA Outstanding Leader of the Year Award
• IEPA Outstanding Team of the Year Award

Description: 
The Interprofessional Educators & Practitioners Association (IEPA) seeks to recognize a faculty 
and teams at The University of Oklahoma Health Sciences Center (OUHSC) for their 
exceptional contributions to interprofessional programming and team collaboration. 

Award Criteria: 
1. Faculty/Staff member at The University of Oklahoma.
2. IEPA member (Click here to join.  Team Awards: At least one team member must be an IEPA 

member.  Membership requires participation in at least one IEPA activity per year.)
3. Demonstrates leadership in interprofessional development in one or more of the followings:

• Demonstrates ability to collaborate with multiple professionals in a variety of settings.
• Promotes interprofessional competencies.
• Involvement in scholarly work, such as submission of abstracts, presentations, reports, or
• panuscripts relative to interprofessional education or practice.

Nominations & Applications: 
Nominations will be submitted by March 3 2023 at: 
https://ousurvey.qualtrics.com/jfe/form/SV_0DSNCL291zXKuBE
Nominations must include: 
1. Nominee’s Name, Title, Department, College, Contact Information
2. Short statement supporting/justifying the nomination.  This statement will be added to the

awardee’s certificate and read during the award presentation.
3. Those nominated will receive information from the Office of Interdisciplinary Programs

regarding submitting their application package.

Applications will be submitted by March 20, 2023.  Applications will be returned by email to 
OUHSC-IPE@ouhsc.edu.  
Applications must include: 
1. CV for each person nominated
2. A letter of support, may come from the person who submitted the nomination
3. Leader of the Year:  A one page description of their outstanding accomplishments that may

include demonstration of best practices, evaluations/assessments, scholarly works, or other
indicators.

4. Team of the Year:  Teams will be asked to respond to the following short questions:
• Please tell us how you define team
• Describe how your team collaborates
• Describe how each member contributes to team collaboration

Award Process: 
1. The IEPA Faculty Development Awards Subcommittee will receive and review each

nomination.  Nominations will be scored using a rubric.  The winner will be decided by the
nomination with the most points from the scoring rubric.

manuscripts, relative to interprofessional education or practice.

https://ouhsc.qualtrics.com/jfe/form/SV_3IgivCIeeBwg7TU
mailto:OUHSC-IPE@ouhsc.edu
https://ousurvey.qualtrics.com/jfe/form/SV_0re2WOdq7nKFhSS
https://ousurvey.qualtrics.com/jfe/form/SV_0DSNCL291zXKuBE
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2. The Award will be presented during Unity Appreciation Day.  Recipients are eligible to
receive a nominal cash award and plaque as funded by the Wisdom Family Foundation.

Award Timeline: 
March 3 Nominations Due 
March 20 Nomination Package Due 
April 14 Selection Due 
April 28 Award Announced at Unity Appreciation Day 

Nominee Name:________________________________________________________________ 
Nomination Scoring Rubric 

Element Rubric 

1 
No 
Description 

2 
Minimal 

3 
Definitely 
Adequate 

4 
More than 
Adequate 

5 
Outstanding 

Scoring 
Justification 
(Comments 

required to justify 
score.) 

Eligibility Met 
Does this application 
meet eligibility 
criteria? 

OU Faculty Member 
 Not Met  Met

Confirmed by 
OUHSC IPE 
Coordinator. 

IEPA Membership 
confirmed.  Not Met  Met

Confirmed by 
OUHSC IPE 
Coordinator. 

Collaboration Rate the strength of 
this justification 
provided for this 
area.   1  2  3  4  5

IPE in Practice Rate the strength of 
this justification 
provided for this 
area. 

 1  2  3  4  5

Scholarly Activities 
(Such as submission of 
abstracts, 
presentations, reports, 
or manuscripts)

Rate the strength of 
this justification 
provided for this 
area. 

 1  2  3  4  5

Overall Nomination 
Statement 

Rate the strength of 
the overall 
nomination based on 
the award criteria.  1  2  3  4  5

Total Points Overall Total 
Points: 

Additional Comments  


	General Internal Medicine
	Department of Medicine
	2022 Award Rubric.pdf
	DB CV 2021.pdf
	Denise Gaffigan Bender
	Department of Rehabilitation Sciences
	2001  J.D.  University of Maryland, Baltimore   Law
	University of Oklahoma Health Sciences Center
	Oklahoma City, OK  73104
	University of Maryland, Baltimore
	Assistant Professor                                                         1996-2001
	Past Teaching Responsibilities
	Wayne State University
	School of Allied Health
	Department of Physical Therapy
	Detroit, MI
	Adjunct Instructor                                            Fall 1989
	Past Teaching Responsibilities
	Provided care to geriatric and neurological populations
	San Francisco, CA
	Oakland, CA

	Guam, Marianas Islands
	PUBLICATIONS:  Journals (Peer Reviewed)
	Bender, D.G. (2007).  Experiencing the effect of teaching and learning styles on skill mastery.  J Nurse Educ, 46(3) 147-148.
	Bender, D.G. (2005). Escaping the box:  Preparing allied health practitioners for management positions.  Health Care Manager, 24(5), 1-5.
	PUBLICATIONS:  Journals (Non-Peer Reviewed)
	INVITED PRESENTATIONS -- PEER REVIEWED ORAL PRESENTATIONS
	Mar. 2005 Service Learning:  Building bridges between the student world and the real world; International  Sun Conference on Teaching and Learning sponsored by the Center for Effective Teaching and Learning at the University of Texas at El Paso; El Pa...
	Feb. 2005 Bender DG. Using an interactive game show format to facilitate problem solving in
	June 2003 Bender DG. Preparing caregivers to become caregivers; OUHSC Dept. of Geriatric Medicine Summer Geriatrics Institute; Norman, Oklahoma
	1994-1998 Organizer/co-presenter for ongoing series of interactive presentations to middle school, high school and college students concerning physical therapy as a future career choice.

	2019                     Golden Gavel Award for committee performing with high degree of excellence; received by
	Legislative Monitoring Committee from Oklahoma Bar Association; committee member
	2006         College of Allied Health: Student Council “Outstanding Teacher” for 2005 2006; nominated 2012; nominated 2015

	2000-2002 Associate editor, Maryland Law Review
	University of Maryland School of Law
	1999  Phi Delta Phi International Legal Honor Fraternity
	2019-present      Appointed Chair; Leadership Resource Subgroup of American Council of Academic Physical
	Therapy (ACAPT) Leadership Development Oversight Committee (LDOC) 2019-present
	2002-present      Member; Oklahoma Bar Association
	 Legislative Committee (2017-present)
	 Health Law Committee (2016-present)
	2017-2020       ACAPT Nominating Committee (2018-2020)
	 2018-2019  Chair
	2011-2013   Chair, Accreditation Self-Study and 2013 Site Visit for the Physical Therapy Program
	2011-2012     Fellowship, APTA Education Leadership Institute (ELI) development program;
	Inaugural class
	2002-2008 American Board of Specialties in Physical Therapy
	Invited panelist, ABSPT Geriatric Specialty Examination Pass-point Study,
	Philadelphia, PA April 2004
	2002-present        Admitted to Oklahoma Bar
	UNIVERSITY SERVICE
	2004              Chair, Accreditation Review Panel for PhD Program in Allied Health
	2004 - present Member, Geriatric Interdisciplinary Certificate Program Committee
	UMB Physical Therapy Associates
	Administration Sub-committee
	UMB Physical Therapy Department








